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Office of International \WWomen’s Issues

Coordinating allifereign policy. 1ssues related to the political;
econemic, and secial advancement of Woemen| in denmocracy/.
worldwide,

REcognizing the' key o democracy/Is thefiull andiegual
participation ofiWwemen: in allfrealms of SecIety.

Promote greater awareness ol gender-hased vielence and
discrimination,

Ensure that Wwemen's huiman rights are: considered along witi,
not segregated from, other human rghts 1n the development of
U.S. foreign pelicy.



Challenges Eacing \Women
VWaorlawide

Gender-based vielence (GBY)
Preblem|every country

Property/Inhertance Rights
Contributes to suberdination of Women

HIN//AIDS
Increased risks due to GBV.



Power of S& 1T

SOCIety/ IS BecomIng more science and technelogy.
dependent

Creates Innevatiens In puklic healih, envirenment,
communication, and transportation.

Allows individualsite developitherr skills and talent.

Jols 1n Science andl lechnelogy provide the highest
INCOMES



Benefits of Women’s Invelvement 1n
S& 1

N@Isociety can realizerits potentialiwhen hali its
population lacks a streng|Voice

Stirengthens economy: - competitiveness in giebal
economy

Strengthens democracy: - INCreases Women:s
eguality.



U.S, Statistics on Womeni s &1

S&E bachelor's degrees awarded to Women has
Increased eveny year since 1966 (excluaing
1988).

Woemen earmn substantially more hachelors
degrees innon-S&E fields thamn men.



Percent of Bachelor’s degrees conferred
to females 1969-70 & 2000-01
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Bachelor s degrees awardediin S&E and
noON-S&E fields; by sex: 19662004
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Master’s degrees awarded In S&E and
non-S&E fields, by sex: 1966-2004




Eemale shiare off S&E graduate students,
Py field: 1994 and 2004
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Graduate School

Overall the number off Woemen earming docteral degreesiiniall
fields rese between; 1966 and 2004.

By 2004, wemen|eanned 44 percent off S&E andl 60ipercent of
non-S&E doctoerall degrees to ULS.

\Women made upi 74 percent of graduate school enreliment in
psychology, 56 percent inibiclogical sciences, andi 53 percent in
soclal sciences (2004).

\Women accounteaifor 22 percent of graduate students 1n
engineenng and 27 percent off graduate students 1n computer
sciences, andlapproximately 30—45 percent of the graduate
students: i most other science fields (2004).

SOURCE: National Science Foundation, Division; of Science Resources Statistics, Survey. ofi Graduate Students and Post
doctorates in Science and! Engineering, 1994 and 2004.



How: dees educational
achrevement translate inte
employment SUGCCEss?



Employment off VWemen

\Women| 25 years and older make 0.79te every dollara
man earn

Women with at least a Highi Schoeoel Diploma 0,76
\Women with'a Bachelors degree or higher 0. 74 te every.

dollara man earns

(US Dept of Labor 2003)



Sclence and engineering faculty, by
sex and highest degree: 2003
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Viedian annual earmings (1n constant 2000 US  dellars) of full-time
year-round way: and salany/ workers 25— 34\ with HS diploma or
GEID; or hachelors: ol RIgher degree, Yy Sex
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SOURCE: .S, Departrment of Commarcs, Bureau of the Cansuz, March Current Fopulation Surveys (CFS), warious vears, unpublished data.




Employment ol \Women: 1n S&1i
Faculity

IViale science and engineenng faculty are more likely
than thelr female counterparts to have doctorall degrees.

Viere tham haliF (56 pencent) offmale S&E fiaculty have
doctoral degrees, compared with 40 percent ofi fiemale

S&E faculty.

Thirty=five percent ofi female S&E faculty, compared
With 20 percent ofi male' S&E faculty, have a masters as

the highest degree.



Median Salaries 2003

TABLE H-16. Median annual salary of scientists and enaineers employed full ime by bighest degree, broad occupation, age group, and sex: 2003
{Dolars)

Al degress Bachelor's Master's

Oecupation and age (years) Female Bothgexee  Female Female Male
Al cecupations 43000 53600 44900 52,000 74,000

2 3nd younger %000 WH 00 HOD 5000
I3 700 SO 4500 B0 70000
443 54000 B30 5000 SEE0 A0
51 and ol 52000 S0 520 G

SAE onugaions 5,000 1)) | GO 7RO
2 and younger 83000 B0 £2000 B30 S0
3 5000 i) | GO 75000
143 B5,000 TN 6300 B 8410
51 2nd ol 62000 00 6000 GO0 8000

Sgertit 5,000 G000 52000 500 75000
20 306 younger 0,000 M40 4000 L |
13 5,000 B0 S0 00 7500
149 63,000 00 62000 B0 A00W
50 3nd o 61900 B 6000 BN 75000

NSF, 2003 Women, Minorities and Persons with Disabilities




Employed PhlDrs 1n Academia

TABLE H-27. S&F dociorate holders employed in universities and 4-year colleges, by occupation, sex, years since doctorate, and
tenure status: 2003

Mot tenursd
in fenure Mot an Tenure not
Oecupation, sex, and years since dociorats Total Ternurss frack fenuns track applicable
All cccupations 385,200 165, 100 86,300 48 SO0 101,300

Femals 122,200 A0 &0 23,400 20,400 37,800
Fewer than 10 61,200 &, 700 19,200 10,600 25 400
1012 35,500 18,500 3,800 5,200 8,000
2029 18,500 400 3,400 3,500
3D or more 6,200 = 1,300 200

Male 263,000 42 800 28,000 &3,500
Fewer tham 10 92,400 31,800 12,200 35,800
10-19 55,400 8,800 7,300 11,100
2079 57,000 1,200 4 700 2,300
30 or more 45,100 400 3,800 7,400

SEE occupations 294 300 51,200 38,300 74,300
Female 20,400 18,200 14,500 27,700
Fewer than 10 47 800 14 500 7,700 19,800
10182 28,500 3,300 4,600 5,300
2029 12,000 ., 400 1,600 1,200

30 or more 4 300 = =] 800

Mals 204,400 33,700 21,800 45 &00
Fewer than 10 70,000 24 500 10, 103 26 100
10—19 54,000 7400 &, 000 9,200
2029 43,400 1,200 2,900 6,300
20 or more 37,000 400 2,800 & 200

Scientist 267,100 45 400
Female 87,100 17,000
Fewer thamn 10 45,200 I 13,400
1012 25,700 3,300
2029 11,200 400

20 ar more 4 300 =

Kal= 180,000 29 400
Fewer tham 10 61,200 21 400
1012 47 500 E6.500
2029 38,000 1.200
ZD or more 32,800 300




Emploeyed Scientists By nighest
degree and sex

TABLEH-D. Employed scientists and enginesrs, by occupation, highest degres level, and sex 2003
Al deress Bachelor's Masters Doctorate

Qccupation Bothsexes  Female Mele Sofzevss  Femdle Make  Gothseies  Femak Male BDothserss  Female Mle
Al cccupations 18019400  7ER2200 10437200 10484300 AETS0  SA0A00 4976800 221900 2754900  BE3TOD  2SEN00 626800

SAE occugaions LTSN 1S 3ETA0 R0 GWMN LBA0 140 400 1020 BN B0 496N




Barriers to \Woemen Advancing In
S& 1 Careers

NSE Survey: off women ADVANCE AWardees, @naward
recognizing individuals for their work iniS&TF fields) ohstacles 1dentified::

Effective balance between work and family.
[Discrimination; - women felt they: had te woerk harder terachieve egual
amount of status

|_ack off mentoring
In 1995, enly: 10% of tenured professors In science and technology.
Were women.

\Womeni Leaders n S& I Kuwait Conference - Jan.

720,007/
150 Mostly: Arabwomen & US woemen| participants

Same: barriers discussed



Conclusion

\Woemen are: starting| to reach pariy in the Us at
pachelor’s degree level

Education 1S net being| translated inte johs

\What ty/jees) ofi changes must We: doias a SocIety.
10 chiange this?
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